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The Women Managers' Group in Manageritalia Milan started its activity
on 17th April 1997 thanks to the initiative of Marisa Montegiove.
Following a proposal of the Management Council of Aldac (now
Manageritalia), she formed a working group whose objective was that of
stimulating the participation of women managers in the life of the Lombardy
Association.

From that moment, the presence of women in Manageritalia has grown
constantly. The work group has expanded and has organized various initiatives,
covering various areas of interest for working women who have a dual role in
their professional and family life.

Over the years, the Group has organized and carried out many activities. One
important fact that has emerged is that women managers' so-called "female"
problems are often based on and have an impact on the quality of work, on
time management and human relations, as well as on the organization of social
affairs, which are not exclusive to a "universe of women".
Due to this fact, the Group decided to incorporate male colleagues for their

useful contribution and proposals as well as for the organization of events.
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The objectives of the Women Managers' Group are:

1. to continue and develop its cooperation with institutions and the academic
world, which deal with the problems of female work

2. to strengthen networking with other female organizations in Italy and
around the world

3. to lobby the authorities for the creation and development of support for
families so that women and men can achieve real equality at work

4. to increase female representation at top management level and in general
in the workplace

5. to improve the conditions of working women, also from a point of view of
health.

Objectives
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The Women's Group is coordinated by Marisa Montegiove, Vice President
of Manageritalia in Lombardy, and consists of approximately 40 female
members and a small group of male colleagues.

The Group holds a plenary session once a month and is also organized in
committees dedicated to the development and organization of specific projects.

Social conscience and solidarity are the values that characterize the Women
Managers' Group. By means of its activities, it works to give a concrete
contribution for a better society.

The Group represents a place where women managers can meet to exchange
views both from a professional and personal point of view.

Through its various activities, it intends to give value to management and
managerial positions.

Activities of the Women Managers' Group Manageritalia
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Activities of the Women Managers' Group Manageritalia

Produttività e Benessere /Smart Welfare
Since 2011
The project "Company Welfare" is aimed to demonstrate that the increase in
Productivity and the creation of Welfare is possible in company of any size and
brings benefits to everyone: employees, managers and business.
Manageritalia, based on the best practices achieved with companies involved in
the pilot project, created a step by step course which allows managers and
entrepreneurs to implement projects and activities in the company to increase
productivity, improving the business climate and the performance of the
organization.

InterAGEing
Since 2012
The goal of this project is to identify the most suitable and sustainable solution
for every company to improve or maximise productive and untroubled
interaction between generations; to support and promote innovative practices
that bear witness to ethical, sustainable and competitive changes at cultural
and organisational level; to leverage existing and/or sustainable labour law
solutions with a view to introducing methods of collaboration between different
generations and to promoting opportunities; to work side-by-side with
proactive companies in the implementation of virtuous practices to manage
managerial staff as entities open to change and innovation and as the leaders
of new socially and economically effective models.
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Activities of the Women Managers' Group Manageritalia

Un Fiocco in Azienda (A Capia in the Company)
Since 2010
“Un Fiocco in Azienda” is a practical programme to help parents and companies
approach motherhood with serenity and facilitate mothers’ return to work. It
represents a virtuous process that all companies can introduce without any
particular economic costs but with great mental and cultural openness.

150 years. The Talent, Energy and Passion of Women in History.
Outside time
2012
A theatrical performance devised by the Women Managers Group, with the
support of the Manageritalia Federation and staged by the AIA TAUMASTICA
Theatre Company, which tells the story of women and depicts unique
fragments of their lives. A portrait of a century of happenings, revolutions and
conquests through to the present day, as expressed by nine women whose
names may not be on everyone’s tongues but who are nevertheless one-of-a-
kind. An important contribution by the Women Managers Group and
Manageritalia as a whole to mark the 150th anniversary of the Unification of
Italy.
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Activities of the Women Managers' Group Manageritalia

Mobbing: recognising it to fight it 
2012
Mobbing has become common in the workplace, while remaining poorly
defined and for the most part unreported. A conference to promote awareness
about this phenomenon, study its development in the workplace, analyse its
legal ramifications, examine its physical, psychological and social impact, and
identify tools to recognize and fight it.

Donne@Work database and consultancy
2010/2013
A special database of women with expertise in ICT offering support and
orientation for companies, with expert personnel to help them find the best
women ICT professionals. The project has been devised for companies of any
size, sector or market, but particularly for SMEs and women with ICT skills.

Taking stock! Telecommuting 
2010/2011 
The periodic meeting to discuss developments with institutional stakeholders
and take stock of the proposals put forward was devoted to the subject of
telecommuting. This phenomenon was analysed by means of a special survey
conducted by Manageritalia, resulting in a draft bill included in the recently
enacted Stability decree. Discussions focused on current topics, including the
breaking of traditional molds and changing the mindset in companies, with the
participation of important guests from the world of politics and the business
community.
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Activities of the Women Managers' Group Manageritalia

Equal Opportunities for Men and Women in the Workplace
Since 2007
The European Union declared 2007 the year of Equal Opportunities.
This gave the Women's Group of Manageritalia the inspiration to examine
present legislation. With the assistance of an expert lawyer, Giovanna Fantini,
we made a selection and informed the associates of some matters of particular
interest, reporting the contents of the laws either in full or in part.

Beauty versus Smoking 1-0
2007 - In other words, stopping smoking makes you beautiful!
This is an all female project which started with an event in Milan from 16th to
18th February 2007. The first phase of "Stopping smoking makes you
beautiful" is an initiative which was organized in cooperation with the Milan city
authorities and in which Manageritalia seized the opportunity of taking an
active part.

Women & Technology - A Match for Success
2007 - Technology as an instrument for increasing the value of women's
professional skills.
The Women Managers' Group of Manageritalia, together with
Futuro@Femminile (a Microsoft project), Accenture and Hewlett Packard,
commenced the 2007 Equal Opportunities Year with a Round Table on the
theme of technology. This is an issue which is increasingly at the centre of
debates and consideration, both at top level institutions and in the private
sector all over the world.
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Activities of the Women Managers' Group Manageritalia

Pink Quotas
2006 
Another of the usual female claims or a challenge for our society?
In the year of the sixtieth anniversary of women's right to vote, the Women
Managers' Group undertook a new initiative: a Round Table to reflect on, to
study and to exchange views on the subject of the Pink Quotas. The pro and
cons of the issue were presented and discussed with strong views expressed on
both sides. A cross-party theme par excellence among politicians, men,
women, and companies, which kept everyone's attention for many months.

Maternity Law for Managers
Since 2002 to 2006
An important goal against sexual discrimination in the workplace
With a bi-partisan agreement, the Parlamentary Labour Commission finally
approved a law which improved the maternity law for women managers. This
success was attained after a concerted effort, from as early as 2002, on the
part of the Women Managers' Group. Attention had been given to the subject
of Women Managers' Maternity following a quality-quantity research project
which was commissioned by Manageritalia, and conducted by the Bocconi
University, in 1999 and 2001. The aim of this project was to understand more
fully if there were discriminating factors on womens' career advancement.
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Activities of the Women Managers' Group Manageritalia

Work Smarter not Harder
2006
In other words, balance between work and private life, experience,
opportunities and proposals. The subject under debate originated from a
research that the Bocconi University in Milan undertook on behalf of the
Women Managers' Group. The objective was that of making women and men
managers aware of the importance of a good balance between time dedicated
to work and time reserved for private life.

The Woman Manager and Smoking
Since 2005 to 2007 
The research sample group, 2,600 women members of Manageritalia, promptly
replied to the questionnaire and the results were presented at a conference
which was held in Milan in November 2005. What is the relationship between
women and smoking and the trends in the world of women managers?The
answers to this question are compiled in a research project that Manageritalia
promoted, in cooperation with the Italian League against Cancer (LILT), to
analyse the phenomena of smoking in the world of women managers in
Lombardy. The starting point was the worrying and progressive increase in
smoking among women who appear to pay a higher price than men, not only
in terms of health but also in terms of premature ageing and aesthetic damage.
More specifically, we asked the question regarding the relationship between
women managers and smoking, and the particular type of stressful work which
could influence the number of smokers and the number of cigarettes smoked.
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Activities of the Women Managers' Group Manageritalia

Company Kindergartens
2003
Comprehensive analysis of all the aspects: legal, fiscal, technical and
bureaucratic
This research was the result of a study undertaken by the Women Managers'
Group of Manageritalia.
A detailed study of the final findings gave rise to various types of
considerations such as the need for kindergartens at the work-place.

Maternity Law 
2002
Institutional lobbying by the Women Managers Group of Manageritalia to
amend an old law from 1943 and introduce equal treatment for women
managers during maternity.

Women in Management in the Year 2000
2001
This research conducted on 3200 Managers covered a range of subjects from
the intuition of to the identification of the discriminating factors that influence
women's career development.
The final results were presented in a booklet "Women and men in
managerial careers in the Third Millenium".
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Activities of the Women Managers' Group Manageritalia

Quality research
1999
Are there discriminating mechanisms in career promotion for women?
The answer is YES! The quality research, commissioned by the Women
Mangers' Group and conducted by the Department of Sociology at the Bocconi
University in Milan, clearly highlighted the existence of discriminating factors.
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Awards

• On December 7, 2005, when Manageritalia Milan accomplished 60 years
of life, the Milan City Council gave it the "Civic Merit", the highest award
for quality and value that the City recognizes annually to citizens and
organizations that have particularly distinguished in the social, cultural and
human of “Regione Lombardia”.

• Manageritalia Milan was, in absolute terms, the first association to obtain
such a prestigious award



CONTATTI 
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Headquarter:
milano.segreteria@manageritalia.it

Italy – Milan - ph+39026253501

President of Donne Manager Group 
M.me Marisa Montegiove 

marisa.montegiove@manageritalia.it
Website 

www.manageritalia.it


